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Gender gaps in labour force participation and 

education have shrunk, but progress is uneven 

Figure 1. The gender participation gap is closing in many countries, but progress is uneven 

Percentage-point difference in labour force participation rates between working-age
a
 men and women 

 

a) Persons aged 16-64 for China and 15 or more for Morocco. 
b) Selected urban areas. 
c) OECD is the unweighted average of the 34 OECD member countries. 
Source: OECD Labour Force Statistics Database for Brazil, Chile, Colombia, Mexico, the Russian Federation, South Africa and Turkey; 

Census data for China; data provided by the Instituto Nacional de Estadística y Censos (INEC) based on the EHPM and the ECE for 

Costa Rica;  ILOSTAT Database for Egypt; Enquête nationale sur l’emploi, Haut Commissariat au Plan (Direction de la Statistique) for 

Morocco; and OECD calculations based on the EPH for Argentina, the NSS for India, the SAKERNAS for Indonesia, the  ENAHO for 

Peru, and the ENPE for Tunisia. 
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A. Countries experiencing strong 
decline in the gender participation gap 
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B. Countries experiencing no change 
in the gender participation gap at a low 

level 
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C. Countries experiencing no change in 
the gender participation gap at a high 

level 
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But women continue to hold worse jobs than men  

Figure 2. Top management positions are dominated by men, but women are catching up in several countries 

Women’s share of top management or executive positions as a percentage of the top management or executive 

positions,
a
 2000 and 2014

b 

Note: Persons aged 15-64 except 16 or more for China, 15 or more for Egypt (in 2000) and Morocco, 14 or more for Mexico and 15-72 for 
the Russian Federation. 

a) Occupations based on ISCO-68 for Colombia; ISCO-88 for Brazil, Chile, Egypt, India, Indonesia, Mexico (in 2000), Morocco, Peru, the 
Russian Federation, Tunisia and Turkey (in 2000); and ISCO-08 for Argentina, Costa Rica, Mexico (in 2014),  the OECD average and 
Turkey (in 2014); and national occupation classification for China. 

b) 2003-2014 for Argentina and South Africa; 2002-14 for Brazil; 2000-13 for Chile, Egypt and the Russian Federation; 2000-10 for China; 
2001-14 for Colombia and Turkey; 2014 only for Costa Rica; 2011-12 only for India; 2014 only for Indonesia; 2008 only for Morocco; 
2004-14 for Peru; and 2012 only for Tunisia. 

c) OECD is the unweighted average of 33 OECD member countries (Israel not included). 

d) Selected urban areas. 

Source: ILO KILM 2015 for Egypt, Morocco, the Russian Federation, South Africa and the OECD average; ILOSTAT data for Mexico; 

EU-LFS data for Turkey; Census data for China; and OECD estimates based on the EPH for Argentina, the PNAD for Brazil, the CASEN 

for Chile, the GEIH for Colombia, the ENAHO for Costa Rica, the NSS for India, the SAKERNAS for Indonesia, the ENAHO for Peru and 

the ENPE for Tunisia. 
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Figure 3. Women earn less than men - everywhere 

Difference between male and female median earnings divided by the male median earnings 

 

Note: Earnings refer to the monthly earnings of full-time employees (usually persons working at least 30 hours per week). The pay gap 
has been averaged over the available years within each decade. 

a) Selected urban areas. 

b) OECD is the unweighted average of the gender pay gap for the 34 OECD Member countries. 

c) Weekly earnings for India. 

Source: OECD estimates based on the EPH for Argentina, the PNAD for Brazil, the CASEN for Chile, the GEIH for Colombia, the ENAHO 

for Costa Rica, the NSS for India, the SAKERNAS for Indonesia, the ENOE for Mexico, the ENAHO for Peru, the RLMS for the Russian 

Federation, the NIDS for South Africa, the EU-SILC national files for Turkey and the OECD Earnings Distribution Database for the OECD 

average. 

 

A comprehensive policy strategy to curb 
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