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In your view, what is the most probable or desirable future scenario regarding
labour market changes and higher education?

A gradual move towards a Highly Educated Society would be most desirable: A large proportion of
the population should have a good command of the best established “rules” and "fools" to cope with
demanding professional tasks and concurrently be able and motivated to be sceptical, to challenge
constantly conventional wisdom fo change their work setting pro-actively, thereby contributing
towards dynamic change towards a society less stratified according to knowledge, power and living
conditions.

In your opinion, what is or should be the most important objective for higher
education in the future? Why?

To strengthen intrinsic motivation for students. Because the dominant information and incentive
systems are designed to reinforce non-creative imitation behaviour. Moreover, extrinsic motivation
systems can only work if substantial income differences are preserved instead of efforts made to
move towards a Highly Educated Society (cf. OECD: Tertiary Education Reconsidered, 1998).

What do you consider to be the main future challenge(s) for higher education
systems? Why?

A. To counteract the misleading notion of a clear divide between “academic” and “professional
emphasis” in higher education.



B. To move towards a closer ties of "quality” and “relevance” in teaching/learning and research

C. To promote “horizontal diversity” in terms of diverse substantive approaches of curricula serving
substantially diverse activities of professional problem-solving

In your opinion, what would be the worst, but possible, way to tackle these future
challenges? Why?

The worst way is to establish information, incentive and reward system which aim to reinforce only
vertical diversity (e.g rankings) or to measure or praise only narrow a set of competences (e.g. a
higher education "Pisa")

What do you consider to be the best possible way to tackle the above mentioned
future challenges? Why?

Don't ask me (ask the almighty).
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