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OECD-wide, nearly 1 in 7 native-born young persons,
aged 15 to 34, have at least one migrant parent

Percentage of young people by place of birth and
their parents place of birth, aged 15-34

| Native-born with foreign-born parents ® Native-born with mixed parentage

Foreign-born who arrived as children I Foreign-born who arrived as adults

Luxembourg
Switzerland
Australia
New Zealand
Israel
Canada
Austria
Sweden
Belgium
Germany
Norway
United Kingdom
France
United States
Denmark
OECD total (28)
Netherlands
Slovenia
Spain

Italy

Portugal
Greece

% 0

[

P ]
]
]
SERERRRR R I
EERERRRRR I
ey ]
SRR I
R ]
Ry ]
s ]
]
e
PR
R0
s ]
SRR
233 .
SRRy I
sy
]

m ! ! ! ! !

10 20 30 40 50 60

70

laboyr
in som

Better policies

€ Countrieg

Ncluding j
Market inclusio gin

N, and




Integration policy for migrant parents ideally provides
equal starting positions before children start school

Percentage of children (aged 2-5) in Early Childhood Education
and Care (ECEC), by place of birth of parents or guardians
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Youth native-born to migrant parents report higher levels
of discrimination than those who migrated (in the EU)

Percentage who self-report discrimination, by place of birth
and their parents place of birth, aged 15-34

Tackle
O Foreign-born who arrived as children discrimination
m Native-born with foreign-born parents and
- encourage
Netherlands diversity
France
EU total
OECD Europe total
Belgium ) ) .
United Kingdom % Continuously monitor hiring
Estonia and workplace diversity I .
Denmark
Sweden .
Germanyg <+ Inform youth about their  Sjzaes
Canada rights and entitlements x
Austria
United Stateséﬁi";’::; < Support SMEs to achieve
lsrael and sustain a diverse
Slovenia workforce
Ireland

% 0 10 20 30 40




Supporting the school-to-work transition requires
flexibility, tailored support & second chances

Percentage of youth who are not in employment,
education or training (NEET), aged 15-34
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Visibility of high achievers with migrant parents provides
role models, including in public sector positions

Percentage working in the public service sector, by place of
birth and their parents place of birth, aged 15-34
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Making Integration Work: Young people with migrant
parents - main policy lessons at a glance:
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THANK YOU!

For more on OECD’s work on
migration and integration visit:

www.oecd.org/migration

BETTER POLICIES FOR BETTER LIVES




