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Public Procurement 

Principle: Integrity, 

Capacity  

Procurement Stage: All 

phases 

Audience: Policy Maker, 

Procuring Entity 

                                               

Country case: Code of Conduct for the  

Queensland (Australia) Public Service 

 

Description 

This code applies to employees of Queensland public service 

agencies. Public service agencies are defined under the Public 

Sector Ethics Act 1994 as: 

 

 a department 

 a TAFE institute or statutory TAFE institute 

 the administrative office of a court or tribunal 

 an entity prescribed by regulation. 

 

For the purposes of this document only, employees (other than judicial officials), are defined as: 

 

 any Queensland public service employee whether permanent, temporary, full-time, part-time or 

casual 

 any volunteer, student, contractor, consultant or anyone who works in any other capacity for 

Queensland public service agency. 

 

The code applies at all times when we are performing official duties including when we are 

representing the Queensland Government at conferences, training events, on business trips and 

attending work-related social events. 

 
Source: OECD (2015), Effective Delivery of Large Infrastructure Projects: The Case of the New International Airport of Mexico 

City, OECD Publishing, Paris  
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